1979-82 


AGREEMENT 


BETWEEN 


HOPE TOWNSHIP BOARD OF EDUCATION 
AND 

HOPE EDUCATION ASSOCIATION 


PREAMBLE 


"This Agreement proposed this day of 

1980, by and between the Board of Education of Hope, the Town¬ 
ship of Hope, New Jersey, hereinafter called the “Board" and 
Hope Education Association, hereinafter called the "Association" 

WITNESSETH: 


"WHEREAS, the Board and the Association recognize and 
declare that providing a quality education for the students of 
the Hope Township School district is their primary aim and that 
the character of such education depends predominately upon the 
quality of teaching, the availability of materials, the func¬ 
tional utility of facilities, the release of imagination in 
planning, the application of democratic processes in adminis¬ 
tration and the maintenance of high morale among the teaching 
faculty, and 

WHEREAS, the members of the teaching profession are 
particularly qualified to advise the formulation of policies 
and programs designed to improve educational standards, and 

WHEREAS the Board has an obligation, pursuant to 
Chapter 303, Public Laws, 1968, to negotiate with the Associa¬ 
tion as the representative of employees hereinafter designated 
with respect to the terms and conditions of employment, and 

WHEREAS, the parties have reached certain understand¬ 
ings which they desire to confirm in the agreement, be it 

RESOLVED, in consideration of the following mutual 
covenants, it is hereby agreed as follows: 
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ARTICLE I 


RECOGNITION 


A. Unit 

The Board hereby recognizes the Association as the 
sole representative for collective negotiation concerning 
grievances and terms and conditions of employment for all per¬ 
sonnel certified to teach in the Hope Elementary School but ex¬ 
cluding the administrative principal, child study team members 
and substitute personnel. 

B. Definition of Teacher 

Unless otherwise indicated, the term "teacher" when 
used hereinafter in this Agreement, shall refer to all certi¬ 
fied teachers holding standard certificates issued by the N.J. 
State Board of Examiners, represented by the Association in 
the negotiating unit as above defined, and references to male 
teachers shall include female teachers. 

ARTICLE II 

NEGOTIATION OF SUCCESSOR AGREEMENT 

A. Deadline Date 

The parties agree to enter into collective negotia¬ 
tions over a successor Agreement in accordance with Chapter 
303, Public Laws 1968, in a good-faith effort to reach agree¬ 
ment on all matters concerning the terms and conditions of 
teachers* employment. Such negotiations shall begin not later 
than 

Any Agreement so negotiated shall apply to all teachers, 
be reduced to writing, be signed by the Association and by the 
Board. 
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B. Modification 

This Agreement shall not be modified in whole or in 
part by the parties except by an instrument in writing duly 
executed by both parties. 


ARTICLE III 

SALARY SCHEDULE 


1979-80 


Steps 

BS 

BS + 15 

BS + 30 

MA 

1 

10,600.00 

10,814.00 

11,028.00 

11,242.00 

2 

11,050.00 

11,264.00 

11,478.00 

11,692.00 

3 

11,488.00 

11,702.00 

11,916.00 

12,130.00 

4 

11,912.00 

12,126.00 

12,340.00 

12,554.00 

5 

12,425.00 

12,639.00 

12,853.00 

13,067.00 

6 

12,898.00 

13,112.00 

13,326.00 

13,540.00 

7 

13,455.00 

13,669.00 

13,883.00 

14,097.00 

8 

13,953.00 

14,167.00 

14,381.00 

14,595.00 

9 

14,452.00 

14,666.00 

14,880.00 

15,094.00 

10 

14,951.00 

15,165.00 

15,379.00 

15,593.00 

11 

15,448.00 

15,662.00 

15,876.00 

16,090.00 

12 

15,947.00 

16,161.00 

16,375.00 

16,589.00 

13 

16,445.00 

16,659.00 

16,873.00 

17,087.00 

14 

17,471.00 

17,685.00 

17,899.00 

18,113.00 



1980-81 



1 

11,003.00 

11,235.00 

11,467.00 

11,700.00 

2 

11,539.00 

11,771.00 

12,004.00 

12,236.00 

3 

12,026.00 

12,259.00 

12,491.00 

12,723.00 

4 

12,500.00 

12,733.00 

12,965.00 

13,197.00 

5 

12,968.00 

13,200.00 

13,433.00 

13,665.00 

6 

13,521.00 

13,754.00 

13,986.00 

14,218.00 
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7 

14/042.00 

14,274.00 

14,506.00 

14,738.00 

8 

14,641.00 

14,873.00 

15,105.00 

15,338.00 

9 

15,181.00 

15,414.00 

15,646.00 

15,878.00 

10 

15,723.00 

15,955.00 

16,187.00 

16,419.00 

11 

16,264.00 

16,496.00 

16,728.00 

16,960.00 

12 

16,804.00 

17,036.00 

17,268.00 

17,500.00 

13 

17,345.00 

17,577.00 

17,809.00 

18,041.00 

14 

18,956.00 

19,188.00 

19,420.00 

19,653.00 


1981-82 


1 

11,506.00 

11,759.00 

12,012.00 

12,266.00 

2 

12,042.00 

12,294.00 

12,547.00 

12,801.00 

3 

12,621.00 

12,874.00 

13,128.00 

13,381.00 

4 

13,149.00 

13,403.00 

13,656.00 

13,911.00 

5 

13,667.00 

13,921.00 

14,174.00 

14,427.00 

6 

14,181.00 

14,438.00 

14,692.00 

14,944.00 

7 

14,785.00 

15,039.00 

15,292.00 

15,544.00 

8 

15,360.00 

15,613.00 

15,865.00 

16,118.00 

9 

16,007.00 

16,261.00 

16,513.00 

16,767.00 

10 

16,596.00 . 

16,850.00 

17,103.00 

17,355.00 

11 

17,189.00 

17,440.00 

17,693.00 

17,945.00 

12 

17,776.00 

18,029.00 

18,282.00 

18,535.00 

13 

18,365.00 

18,618.00 

18,871.00 

19,124.00 

14 

20,662.00 

20,915.00 

21,168.00 

21,422.00 


B. Longevity 

Longevity steps of $300.00 at 15 years„ $350.00 
at 20 years and $425.00 at 25 years service in the Hope 
School will be made. 

C. Payment 

Teachers employed under the terms of this Agreement 
shall be paid in twenty (20) equal semi-monthly installments. 
Checks shall be payable on the 15th and 30th of each month# 
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unless these days occur on a weekend, in which case payment 
shall be made on the last school day preceding the weekend. 
Final payments shall be made on the last school day upon 
completion of all teacher responsibilities and duties. 

D. Savings 

Ten percent (10%) of net salaries will be withheld, 
for those teachers desiring, until the last school day in 
June. This money shall be held by the Tri-County Credit 
Union. 


ARTICLE IV 
ADDITIONAL BENEFITS 

A. Health Benefits 

The Board shall pay the premium for basic hospital¬ 
ization, basic medical-surgical and major medical coverage 
for those employees electing to join the group plan. For those 
employees eligible for family coverage, the Board shall pay 
the premium for this added coverage. The Basic plan shall 
revolve around the wrap-around package. 

The Board agrees to provide a prescription plan for 
individual teacher effective July 1, 1980 and for those eli¬ 
gible, for family coverage effective July 1, 1981. There will 
be a deductible provision. 

B. Tuition Payments 

These payments will follow the procedure listed 

below: 

1. Seventy five percent (75%) of total tuition costs to 
employee, not to exceed $500.00/per annum to June 30, 

1980? effective July 1, 1980 not to exceed $750.00/per 
annuin. 

2. Payment will apply in the contract year in which courses 
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are approved by the administrative principal. 

3. Graduate course. 

4. Administrative approval prior to registration for course. 

5 . Accredited college. 

6. Related to field of employment. 

7. Excluding food, lodging and transportation. 

8. In the event of special workshops and seminars, special con¬ 
sideration and approval of principal and board. 

9. Upon conditions of re-employment, courses shall not be re¬ 
imbursable. 

10. Successful completion evidence required. 

11. Reimbursements to be submitted only at three meetings a 

year: September, February or June. 

C. Convention Expense 

The Board will give assistance to those teachers 
who attend the NJEA Convention. A $20.00 maximum is allowed for 
1979-80 school year. The maximum beginning July 1, 1980 will 
be $30.00. 

D. Retirement 

Upon retirement from the Hope Township School system, 
a teacher shall be reimbursed at the rate of ten (10) dollars for 
each day of accumulated sick leave within the Hope Township School 
system, not to exceed five hundred (500) dollars for the 1979-80 
school year? at the rate of twenty (20) dollars for each day 
accumulated, not to exceed one thousand (1000) dollars, beginning 
July 1, 1980. 

E. Evaluation Copies 

A teacher shall be given a copy of any class visit 
or evaluation report prepared by his evaluators at least one 
(1) day before any conference to discuss it. No such report 
shall be submitted to the administrative principal's office, 
placed in the teacher's file or otherwise acted upon without 
prior conference with the teacher. No teacher shall be required 
to sign a blank or incomplete evaluation form. 
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F. Just Cause 

No teacher shall be discharged, disci¬ 
plined, reprimanded, reduced in rank or compensation, or 
deprived of any professional services without just cause. 

This clause shall become effective July 1, 1980. 

G. Extra Curricular Activities 

Effective July 1, 1979, coaches for all sports 
approved by the Board shall receive $350.00. If assistants 
are authorized by the Board they shall receive $200.00. 

Effective July 1, 1980, the above stipends shall 
be increased by 8.5%. 

Effective July 1, 1981, the 1980-81 stipends shall 
be increased by 9%. 

Effective July 1, 1980, summer school teachers shall 
be compensated for one hour prep time in addition to their 
summer teaching duties. Summer school is contingent upon grant 
monies available. Present rates are $9.00 and $9.50/hour. 

Safety patrol shall be compensated with a stipend 
of $350.00 per annum. 

The teacher in charge shall received $350.00 per 

annum. 


ARTICLE V 

LEAVE POLICY 


A. Sick Leave 

All salaried employees shall be given an annual 
sick leave on the basis of one (1) day per month for each 
month or proportional month of annual contract. For example: 
a salaried'full time employee on a ten (10) months contract 
shall receive ten (10) days of sick leave; a half-time salaried 
employee on a ten (10) months contract shall receive five (5) 
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days of sick leave. The unused sick leave shall be accruable. 

B. Personal & Emergency Leave 

All salaried employees shall be given an annual 
leave of one (1) day for each two (2) months of annual contract 
for personal emergencies and business. For example: a salaried 
full time employee on a ten (10) months contract shall be en¬ 
titled to a maximum of two (2) days for personal reasons and 
three (3) days for emergencies. The three (3) emergency days 
must have the approval of the administrative principal. 

The use of a school day for seeking other employ¬ 
ment cannot be condoned by either party to this contract and 
will result in the deduction of one day's pay for each occur¬ 
rence. 

Personal and emergency leave for part-time salaried 
employees shall be pro-rated accordingly. Example: 1/2 time 
salaried employee on a ten month contract shall receive two and 
one-half (2 1/2) days. 

These days are not accruable. The intent of these 
days is for the well being of the teacher. 

C. Limitation 

For any days taken beyond those provided in the 
policy set for the foregoing, l/200th of the yearly salary will 
be deducted for each day. 


ARTICLE VI 

GRIEVANCE 


A. Procedure 

Any individual member of the staff shall have the 
right to appeal the application of policies and administrative 
decisions affecting him through administrative channels. He, 
the Association, or any other participant in the grievance 
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shall be assured freedom from restraint, interference, coercion, 
discrimination or reprisal by reason of presenting the grievance 
or participation in the procedure. He shall have the right to 
present his own appeal or designate representatives of the Hope 
Education Association or another person of his choosing to appear 
with him at any step of the grievance. 

The presentation of a grievance shall proceed as 

follows; 

1. Grievance shall first be brought to the attention of the 
Administrative principal within thirty (30) days of the 
cause for grievance. Every effort should be made to re¬ 
solve the problem informally at this level. 

2. If the problem is not solved to the satisfaction of the 
aggrieved, he may request a meeting with the Board. This 
meeting shall also be informal. 

3. If the aggrieved person does not agree with the decision 
rendered, he may then file a written request to the Associ¬ 
ation that they submit the grievance to arbitration. 

4. The Association shall meet to determine the merit of the 
request. 

5. If their decision is to proceed, the Association shall then 
present a written notice of submission to arbitration to the 
Board. 

6. Selection of an arbitrator shall be by mutual agreement of 
the Association and Board. If agreement is not reached 
within agreed time limits, then application shall be made 
to the American Arbitration Association and both parties 
shall be bound by the rules and regulation s of that Associ¬ 
ation. 

7. The decision of the arbitrator shall be binding on each 
party.. The costs of the services and expenses of the arbi¬ 
trator will be borne equally by the Association and the 
Board. 
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B. Miscellaneous Provisions and Conditions 

1. In the interst of prompt resolution, a maximum of ten (10) 
school days shall be allowed for settlement of grievances, 
before proceeding to the next step, for those steps up to 

No. 6. A maximum of twenty (20) school days shall be allowed 
for the selection of an arbitrator. These time limits may 
be extended by mutual agreement. In the event that the 
aggrieved fails to follow specified time limits, it shall be 
determined that he has waived his right to further consid¬ 
eration of said grievance. 

2. The Association shall have the right to be present at all 
stages of the grievance procedure. 

3. The principal can, at his option, request a designee of the 
Board to be present at any meetings in level one. 

4. The Board shall have the right to have present at all meet¬ 
ings whatever representatives or consultants they deem 
necessary. 

5. All meetings and hearings under this procedure shall not be 
conducted in public and shall include only such parties in 
interest and their designated or selected representatives. 

6. All teachers, including the grievant, shall continue under 
the direction of the administrative principal until such 
grievance properly determined. 

C. Conclusions 

The following types of grievance shall not become 

subject to arbitration: 

1. Any problem which is specifically provided for by law. 

2. Any situation upon which the Commissioner of Education has 
ruled or has the power to rule. 

3. The filling of a non-tenure position by a certified employee. 

4. Dismissal of non-tenture teachers, with sixty (60) days 
notice. 

ARTICLE VII 
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Z\ JO IT a6p<j 


quapqsaad aqq Aq pau6qs aq oq quauiaaabv sxqq P^shpo spq pJPOH 
«qq pup Aapqajzoas pup quapqsaad sqq Aq paubxs aq oq quauiaajtbv 
ejqq paanpo spq uoqqaiooflev aqq joajaqM ssauqxM uj 

*3861 'aunr jo Acp qqaxqjxqq 
Oqq nqun qoajja ux anuxquoo Tieqs pup ' 6L6T 'Ajnr go App 
qaxqj aifcq uo aAjqoajga aq npqs quauiaaabv sxqj, 


jiNawaanoY ao NOitLYHna 

x tiduhy 

•aunr ux Appeanj, (p^e) sqq Aq &uxpuxq aq hxm quaquxuou 

jo aaqqai p qons ’Abw ux Appsanji (P^€) P*TW sfqq Aq quaquxuou 
jo aaqqai ao sqopxquoo axaqq uanqaa TT^qs aaqopaj, 

xi arrou,HY 


•uiooasspio 

AjaAa ux paxiddns aq hxm Aapuoxqoxp Aqxicnb poo6 v 

IIIA aaDIJ-HY 


•uiooa 

aqq aApax qsnui aaippaq aqq uaqM sanoq uiooa sspio buxanp saiqpniPA 
qoaqoad oq buqaq uoxquaqux aqj, • sanoq Aqnp uo aoj saaqopaq aqq 
oq papXAoad aq npqs suiooasspio ipnpXAxpux oq sAa>i 

•AqXAxqop pxps jo 

uoxsnxouoo uodn ipdxouxad aAxqpaqsxuxuipp aqq oq pauanqaa aq oq 
si Aax aqx ’saxqxAxqop apinoxaano paqxa ux paAiOAUx lauuosaad 
Aup oq papxAoad aq iipqs paap abpaoqs oq sAa^ 


SAHX 



zx jo zx a*®* 



Noiivonaa ao cihyoh jihsnmckl a<30H noijiYidossy MoixYDnaa 3dOH 

• A:n?q.9;ic>as sqT Aq oq psqssqqe puc 


